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Introduction 
 
Negotiation is a method for people to settle differences and 
achieve solutions. While formal negotiations can take the 
forms of conflict resolutions or licensing agreement with 
vendor negotiations, there are many informal forms of 
negotiation that take place every day. For example, two co-
workers discussing the respective work responsibilities in a 
project that they are working on is a form of negotiation; a 
librarian asking for the supervisor’s approval to attend a 
professional conference is also a form of negotiation; two 
friend deciding where to go to eat lunch is a form of 
negotiation. As the purpose of negotiation is to reach 
mutually beneficial solutions, it is a communication skillset 
that is highly valuable in the professional setting. 
Therefore, understanding library employees’ perception 
and habits of negotiation can potentially reveal any gaps or 
needs for professional develop in this area. 
 
An often neglected but critical part of a job search is the 
negotiation of the salary (and other benefits). Many job 
applicants have the misconception that the job search is 
finished once the first job offer is made. However, the 
impact of the salary/benefits negotiation is significant for 
both the employer and the applicant. From the employer’s 
perspective, a job negotiation can have positive or negative 
impacts on the recruitment and retention of library 
employees. For example, if the applicant did not receive 
what he or she perceived as the right value, then the 
recruitment process could break down. The cost of failed 
search and possibly a subsequent new search is 
considerable. Even if the applicant ended up working for 
the organization, the perceived unfairness of an 
unsatisfactory negotiation could affect the employee’s 
attitude or jeopardize the retention of said employee. From 
the applicant’s perspective, a job negotiation impacts not 
only the applicant's starting salary, as since subsequent 
salary raises are often percentage based, the choice to not 
negotiate or achieving a less than satisfactory negotiated 
result could have implications on an individual's long term 
earning. (Barron, 2003; Crothers et al., 2010) 
 
Within library literature, articles tend to emphasize the 
practical side of job negotiation, offering tips and advice 
for job applicants. Adelman suggests that although it is true 
that some job offers are non-negotiable, the most effective 
way to be sure of this is to ask for more. (2004) However, 
many applicants are fearful of asking for more. One 
applicant “learned later that the organization was willing to 
go up another $2,000 based on [her] experience, but [she] 
did not even ask”. (Kessler, 2015) For many public 
positions, salary can only go up to a certain level, and 
health benefits and retirement programs are non-negotiated. 
However, “board often have flexibility over the length of a 
contact, the number of vacation and personal days 
permitted, or how a vehicle allowance is handled”. 
(Amdursky, 2001) The job negotiation phase is also a time 
when the applicants generally have the most leverage as the 
employers have openly declared their interest and desire on 
the applicants. Therefore it is advantageous to the librarian 
to use the opportunity of a job offer to negotiate the best 
possible starting package they can. As Adelman says “if 
you get everything you asked for in a negotiation, you did 
not ask for enough”. (2004) While salary is the benefit 
most people think of when they think of negotiation, there 
are a variety of benefits that can be negotiated, including 
travel time, flex leave, retirement and equipment (Kessler, 
2015; Niemeier & Junghahn, 2011; Reed, Carroll, & Jahre, 
2014). 
 
The questions remain: Do library employees negotiate? 
What do they negotiate? And how do they feel about the 
process? One study of new graduates included questions 
about negotiation, finding that 60% of new graduates 
negotiated their job offer, with a third receiving a higher 
salary and half reporting a successful negotiation. (Reed et 
al., 2014) However, the small sample size of this study 
(n=15) prevented it from providing a strong representation 
of the profession as a whole.  
 
When the search is broadened to include fields other than 
librarianship, that the literature sheds some light on the 
negotiation habits of applicants for a professional position. 
In a study of school psychologists faculty members a study 
on negotiation showed roughly equal percentages across 
gender for engaging in negotiation, 65% for females and 
68% for males, but that females were much more likely, 
14.7% to 2.4%, to perceive being penalized for negotiating 
salary.(Crothers et al., 2010)  
 
This study was conducted to investigate the prevalence of 
job offer negotiations by librarians and to quantify their 
perceptions about the process and if they choose not to 
negotiate, why did they make that decision. Demographic 
information was collected in order to investigate if there 
were differences in negotiation rates and/or perceptions 
regarding job offer negotiations between different groups 
of librarians.  
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Procedure 
 
In order to recruit diverse respondents who work in 
libraries, the survey was distributed to the email lists listed 
in appendix A. Of the 462 total respondents, 403 fully 
completed the survey. The survey asked respondents to 
indicate the type of library in which they work. Four 
hundred and three individuals responded to this question. 
The majority (85%, n=341) selected “Academic Library”.  
This distribution is shown in figure 1. 
 
Figure 1 
What type of library do you currently work at? 
The survey also identified respondents’ current positions at 
their libraries. Of the 403 individuals who responded to this 
question, 54% (n=218) indicated that they are in 
“Professional Librarian level” positions, which was the 
largest group. Further back were “Manager or Department 
level position” (22%; n= 89) and “Dean/Director or 
Associate Dean/Director level position” (20%; n=82). 
“Support Staff level” has 1% (n=5). Human Resources 
(non-librarian rank) positions only has 0% (n=2).  
 
Respondents were also asked to indicate their gender and 
age. Of the 403 responses,  19% were Male (n=75), and 
81% were Female (n=327); 3% were 25 years old and 
under (n=13), 37% were between 26-35 years old (n=150), 
28% were between 36-45 years old (n=111), 17% were 
between 46 and 55 years old (n=68), 13% were 56 -65 
years old (n=203), and 2% were 66 years and over (n=10). 
This distribution of respondents’ age is shown in figure 2. 
The gender distribution of survey respondents, 81% female 
and 19% male, matches the demographic information as 
reported in the ALA Demographics Studies of self-reported 
information, last updated September 17, 2014. The age 
breakdown was close, with ALA membership being 2.7% 
under 25, 20.9% between 25-34; 21.8% between 35-44; 
20.7% between 45-54; 24.3% between 55-64; and 9.5% 
over 65.(“ALA Demographics Studies,” 2014)  
 
 
 
 
 
Figure 2 
What is your age? 
 
Respondents were asked to indicate their ethnicities. Of the 
399 responses, 83% (n=332) selected “White”. 6% (n=24) 
indicated African American. 5% (n=19) replied Asian 
American; 3% (n=10) selected Hispanic; 0% (n=0) selected 
Native American; while 4% (n=14) replied “Other”. As 
with gender, the respondents for the survey reflect the 
population of ALA members, 87.1% White, 3.9% Hispanic 
or Latino; 4.3% Black or African American; 3.7% Other; 
3.5% Asian; 1.1% American Indian or Alaska Native; and 
.3% Native Hawaiian or Other Pacific Islander.(“ALA 
Demographics Studies,” 2014)  
        
Potential participants received an invitation to engage in the 
research project via the electronic mailing lists listed in 
Appendix A. The invitation included an explanation of the 
survey, a statement of the goal of the project, and a 
hyperlink to the survey. The survey, which was 
administered through Qualtrics, included a consent form at 
the beginning, and contained questions consisting of a mix 
of multiple choice, yes/no, ranking, and open-ended 
questions. Upon completion of the survey, participants 
were presented with a message thanking them for their 
time. The survey was open between May 5th and June 2nd, 
2015. 
 
In order to protect respondents’ confidentiality, all 
identifying information was stripped from responses before 
analysis, leaving no way to tie responses to a particular 
email address. All responses were completely anonymous. 
The survey instrument was approved by the Institutional 
Review Boards of Kansas State University. 
 
Results and Analysis of Data 
 
The research objective of this study was to investigate the 
perceptions, expectations, and behaviors of library job 
applicants on job negotiation. The research topic was 
addressed through quantitative analyses of responses to 
multiple-choice, ranking and qualitative analyses of 
responses to open-ended items. 
 
The researchers asked respondents to identify if they were 
in a position to handle one or more job offer negotiation(s) 
4  Volume 64, No. 2, Summer 2016 
 
as an EMPLOYER in the last 5 years. Those who answered 
“yes” were directed to 6 additional questions specifically 
for this population. Respondents who answered “no” were 
directed to the Job Seeker specific questions of the survey. 
The focus of this report is on the Job Seeker portion of the 
survey.  
 
Have the respondents ever negotiated a job offer? 
 
To establish a baseline of how prevalent was job 
negotiation among library job candidates, the survey first 
asked if the respondents have ever negotiated their salary, 
and/or other bonus/benefits (e.g. relocation expenses, 
professional development funding, etc.) during the job offer 
process). Out of 418 responses, 74% (n=310) answered 
“yes”, and 26% (n=108) answered “no.” However, when 
asked if they negotiated their salary and/or other 
bonus/benefits for their first professional librarian job, only 
50% (n=155) out of 308 responses selected “yes” and 50% 
(n=153) selected “no”. Chi-square statistical analysis shows 
that there is statistically significant relationship (X2  (5, N= 
299) = 0.00, p = .05) between respondent’s age and 
whether they negotiated their salary and/or other 
bonus/benefits for their first professional librarian job. A 
much higher percentage (71.43%) of respondents between 
the age of 56-65 did not negotiate their first librarian jobs; 
similarly for respondents age 66 and over, a high 
percentage (88.89%) did not negotiate their first librarian 
job. On the other hand, 100% of respondents who were 25 
and younger negotiated for their first professional librarian 
position. 
 
The researchers were interested in how many professional 
jobs the respondents have had. When asked, “My current 
library position is my…”, 413 responded, and 24% (n=98) 
answered it was their 1st professional job, 31% (n=128) 
replied that it was their 2nd professional job, 19% (n=78) 
3rd professional job, and 26% (n=109) have had 4th or 
more professional jobs.  
 
Figure 3 
My current library position is my... 
 Chi-square statistical analysis shows that there is 
statistically significant relationship (X2 (3, N= 413) = 0.00, 
p = .05) between whether the respondent’s current position 
was their first, second, third, or fourth or more position and 
if they have ever negotiated their salary and/or 
bonus/benefits. There is a linear relationship between the 
two variables, which suggests that the more professional 
jobs a respondent has, the more likely they have had 
negotiated job offers.  
Chi-square statistical analysis also shows that there is 
statistically significant relationship (X2  (5, N= 403) = 0.03, 
p = .05) between the respondent’s current position and if 
they have ever negotiated their salary and/or 
bonus/benefits. Data suggest that respondents in 
“Dean/Director or Associate/Assistant Dean/Director” level 
positions and “Manager or Department Head” level 
positions are more likely to have negotiated job offers than 
those in “Professional Librarian” level and “Support Staff” 
level positions.  
 
Did respondents negotiate the job offer of their current 
position? 
 
When offered their current position by their employer, 68% 
(n=280) out of 414 respondents attempted to negotiate their 
salary, and/or bonus/benefits. 32% (n=134) did not attempt 
to negotiate. Respondents who answered “no” were 
directed to 3 questions for that population. We asked them 
during which stage of the interview process did they decide 
not to negotiate. Out of 133 responses, 20% (n=27) decided 
not to negotiate before the interview process; 11% (n=15) 
decided during the interview process but before a formal 
offer has been made; 45% (n=60) decided after the 
employer has made a formal offer; and 23% (n=31) 
selected “Other”, which included these comments: “ I never 
even thought about it”; “I was made aware during the 
interview that the library does not have funding to offer 
above my current salary”; ”Before the interview I was told 
the salary was non-negotiable. I never made a "decision”; 
“It was a fine offer and higher than I expected; also more 
vacation than I expected”; “I was simply happy to have a 
new and better job. It already paid much better than my 
previous one”.  
 
Respondents that did not negotiate the job offer for 
their current position 
 
The researchers were interested in how not negotiating for 
their current position would impact the respondents’ future 
perception and behavior of their job negotiation process. 
The survey asked all respondents, “do you think you will 
negotiate your salary, and/or other bonus/benefits (e.g. 
relocation expenses, professional development funding, 
etc.) during your NEXT job offer process?” Out of 417 
responses, 75% (n=314) replied “yes”, while 21% (n=89) 
answered “Maybe”, and 3% (n=14) answered “no”. 
Focusing on respondents who did not negotiate the job 
offers for their current positions (n=134), 53% (n=71) 
thought that they would negotiate their next job offer, while 
38% (n=51) answered “Maybe”, and only 9% (n=12) did 
not think they would negotiate their next job offer.  
 
Chi-square statistical analysis shows that there is 
statistically significant relationship (X2  (3, N= 413) = 0.00, 
p = .05) between whether the respondent’s current position 
was their first, second, third, or fourth or more position and 
if they negotiated their salary and/or bonus/benefits for 
their current position. Of the 98 respondents who answered 
that this was their 1st professional position, 59.18% (n=58) 
negotiated and 40.82% (n=40) did not. Of the 109 
respondents who were in the 4th or more professional 
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positions, a much higher percentage 81.65% (n=89) 
negotiated the job offer for their current position compared 
with only 18.35% (n=20) who did not negotiate.  
 
Figure 4 
When offered your current position by your employer, 
did you attempt to negotiate your salary, and/or other 
bonus/benefits? (Respondents who were in their 1st 
professional position, n=89) 
 
Figure 5 
When offered your current position by your employer, 
did you attempt to negotiate your salary, and/or other 
bonus/benefits? (Respondents who were in their 4th or 
more professional position, n=109) 
 
The researchers sought to find out why some respondents 
did not negotiate the job offer for their current position. Out 
of 133 responses, the two most common reasons were “I 
didn’t think I was in a position to negotiate” (36%, n=48), 
and “I was satisfied with the job offer” (32%, n=43). For 
the 48 respondents who did not negotiate because they felt 
they were not in a position to negotiate, we were interested 
in finding out what positions they were interviewing for. 
Forty-seven respondents answered this question. Data show 
that the majority of them were interviewing for professional 
librarian level position (60%, n=28), followed by “Manager 
or Department Head” level position (17%, n=8), and 
“Dean/Director or Associate/Assistant Dean/Director” level 
position (13%, n=6). Two percent (n=1) each were 
interviewing for “Support Staff” level position, and 
“Human Resources (non-librarian rank)” level position.  
Figure 6 
Which of the following best describe your current 
position? (respondents who answered “I didn’t think I 
was in a position to negotiate” to question, “I did not 
negotiate the job offer because…”, n=47) 
 
Since the two most common reasons for not negotiating 
were different regarding the job applicant’s frame of mind 
of the job offer and their relative position in the hiring 
process, the researchers were interested in finding out how 
that would affect their mindset after the hiring process. The 
survey asked all respondents who did not negotiate for their 
current position whether they regretted not negotiating. Out 
of 132 responses, 60% (n=79) did not regret not 
negotiating, while 40% (n=53) did. However, of the 
respondents who did not negotiate because they thought 
that they were not in a position to do so (n=48), only 40% 
(n=19) did not regret not negotiating; while 60% (n=29) 
regretted not negotiating. On the other hand, of the 
respondents who did not negotiate because they were 
satisfied with the job offer (n=42), a much larger 
percentage of them did not regret not negotiating (81%, 
n=34), and only 19% (n=8) regretted it. Figures 7, 8, 9 offer 
a visual comparison of the differences.  
 
Figure 7 
Do you regret not negotiating? (Respondents who did 
not negotiate their for their current position, n=132) 
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Figure 8 
Do you regret not negotiating? (Respondents who did 
not negotiate their for their current position because 
they felt they were not in a position to negotiate, n=48) 
 
Figure 9 
Do you regret not negotiating? (Respondents who did 
not negotiate their for their current position because 
they were satisfied with the job offer, n=42)
 
The researchers asked the respondents to rate their level of 
comfort with the negotiation process. Out of 405 responses, 
most respondents (39%, n=138) were “somewhat 
uncomfortable” with the process; and 15% (n=62) were 
“very uncomfortable” with the process. 23% (n=93) were 
“somewhat comfortable”. Only 8% (n=31) were “very 
comfortable” with the process. Fifteen percent (n=61) were 
“neither comfortable nor uncomfortable”.  
 
Chi-square statistical analysis shows that there is 
statistically significant relationship (X2  (4, N= 405) = 0.00, 
p = .05) between how the respondents rate their level of 
comfort with the negotiating process and whether they 
negotiated the job offer for their current position. 
Predictably, most of the respondents (87%, n=27) who 
were “very comfortable” with the negotiating process 
(n=31) negotiated for their current position, while a much 
lower percentage of the respondents (48%, n=30) who were 
“very uncomfortable” with the negotiating process (n=62) 
did.  
 
Chi-square statistical analysis shows that there is 
statistically significant relationship (X2  (8, N= 403) = 0.00, 
p = .05) between the respondent’s age and how they rate 
their level of comfort with the negotiating process. Data 
show that higher percentages of the “25 and younger” 
(53.84%) and “26-35” (69.34%) age groups rated 
themselves as “very uncomfortable” or “somewhat 
uncomfortable” in the negotiating process than the older 
age groups of “36-45” (49.55%), “46-55” (42.46%), “56-
65” (43.13%), and “66 and over” (20%). Data also show 
that a much lower percentage of the “25 and younger” 
(15.38%) and “26-35” (20.67%) age groups rated 
themselves as “very comfortable” or “somewhat 
comfortable” in the negotiating process than the older age 
groups of “36-45” (35.13%), “46-55” (35.82%), “56-65” 
(47.06%), and “66 and over” (50%).  
 
Chi-square statistical analysis shows that there is 
statistically significant relationship (X2  (8, N= 403) = 0.00, 
p = .05) between the respondent’s gender and how they rate 
their level of comfort with the negotiating process. Data 
show that a higher percentage of female respondents 
(58.72%) rated themselves as “very uncomfortable” or 
“somewhat uncomfortable” in the negotiating process than 
male respondents (34.66%), which was consistent with data 
found in a study of academic psychology faculty 
members.(Crothers et al., 2010) Data also show that a 
lower percentage of female respondents (27.52%) rated 
themselves as “very comfortable” or “somewhat 
comfortable” in the negotiating process than male 
respondents (45.34%).  
 
Chi-square statistical analysis shows that there is 
statistically significant relationship (X2  (20, N= 403) = 
0.00, p = .05) between the respondent’s current position 
and how they rate their level of comfort with the 
negotiating process. Data show that a higher percentage of 
respondents who were in “Dean/Director or 
Associate/Assistant Dean/Director” level positions (50%) 
rated themselves as “very comfortable” or “somewhat 
comfortable” in the negotiating process than respondents in 
“Manager/Department Head” level positions (37.08%), 
“Professional Librarian” level positions (22.47%) and 
“Support Staff” level positions (20%). Data also show that 
a lower percentage of respondents who were in 
“Dean/Director or Associate/Assistant Dean/Director” level 
positions (37.81%) and “Manager/Department Head” level 
positions (39.32%) rated themselves as “very comfortable” 
or “somewhat comfortable” in the negotiating process than 
respondents in “Professional Librarian” level positions 
(65.6%) and “Support Staff” level positions (80%). 
 
Discussions and Conclusions 
 
While it is less common for library job candidates to 
negotiate their first professional job offers, the younger 
generation are much more likely than the older generation 
to negotiate their first professional job offer. This finding 
could suggest that the culture of job negotiation has 
changed in the last 20-30 years. Another possible 
explanation could be the availability of job negotiation 
advice and tips are much wider today than ever before 
and/or library school programs are encouraging graduates 
to exercise their right to negotiate. The youngest group in 
the survey (25 years and younger) has an abundance of 
information available to them on the web that they could be 
more knowledgeable about the process than their 
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counterparts 20-30 years ago, and therefore could engage in 
job negotiation with less fear of jeopardizing the offer. The 
younger groups also reported to be more comfortable in 
negotiating than the older groups, which might also be 
explained by being more knowledgeable and therefore 
more confidence about the process. As the candidate has 
more jobs in their career path, they are more likely to 
negotiate, which suggests that experience plays a role in the 
likelihood of job negotiation. Along the same line, 
respondents in higher-level positions (which typically 
required more years of experience and/or position changes) 
were more comfortable in the negotiation process than 
those with less experience. Another possible explanation is 
that candidates accepting a job after the first position have 
more projects and experience to point to and use as 
leverage during negotiations. Recent studies have found 
that the majority of first time successful job seekers self-
reported gaining practical work experience during graduate 
school. (Eckard, Rosener, & Scripps-Hoekstra, 2014; Reed 
et al., 2014) This experience could provide applicants more 
confidence during a job offer negotiation. 
A common reason for not negotiating was applicants did 
not feel that they were in a position to negotiate. While not 
every job offer will be negotiable, a candidate does not 
know for sure until they ask for more. Applicants should 
bear in mind that even in tough job markets, the applicant is 
the offering library’s first choice candidate at that point and 
may be willing to offer more to get the applicant they want. 
 
The second reason given was because the respondents were 
satisfied with the job offer. However, one in five 
respondents, who chose not to negotiate because they were 
satisfied with the job offer, regretted later that they did not 
negotiate. This is an important lesson for future applicants 
to keep in mind, because while an offer may seem great at 
the beginning, applicants should always consider future 
considerations like professional development support or 
technology upgrades.  
 
In conclusion, younger job applicants are more likely to 
have negotiated earlier in their professional career, while 
all applicants were more likely to negotiate as the number 
of positions increased and the level of position increased. 
Despite this, there are still a significant number, 48%, of 
respondents who do not feel confident negotiating. One 
possible solution would be training offered during graduate 
programs, if it does not already exist, and training offered 
via ALA at conferences and/or webinars. Further research 
could be conducted to examine the techniques used by 
successful negotiators. 
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Appendix A: Email List 
coll-lib (a mailing list for the ACRL’s College Libraries section),  
rusa-l (the email list for the Reference & User Services Association);  
ILI-L (Information Literacy Instruction Discussion List); 
large-psd - Public Service Directors of Large Research Libraries 
acrl-rig - ACRL Residency Interest Group 
diversity-l - LLAMA Diversity Officers Discussion Group 
scholcomm@lists.ala.org (ACRL Scholarly Communication); 
uls-l@lists.ala.org (a mailing list for the ACRL’s University Libraries section);  
nmrt-l@lists.ala.org (ALA New Members Round Table Discussion Listserv);  
acr-igts@lists.ala.org (ACRL Technical Services Interest Group);  
acrlassessdg@lists.ala.org (ACRL Assessment Discussion Group);  
nps-l@lists.ala.org (LLAMA NPS Discussion List);  
libadmin@lists.ala.org  (LLAMA administrator list);  
Black Caucus of the American Library Association (BCALA) listserv;  
APALA-L@lsv.uky.edu (Asian/Pacific American Librarians Association (APALA) listserv)  
 
Appendix B: Job Offer Negotiation Survey 
 
Q1 Job Negotiation Survey    The goal for this survey is to examine the prevalence and attitude towards negotiating job offers 
from the perspective of job applicants and hiring managers. We are recruiting any librarian who has accepted at least one 
professional position and/or individuals who are responsible for making job offers and who are/would be part of negotiating job 
offers for professional librarians.  You may not experience a direct benefit from participating in this survey, but your 
participation will hopefully provide a scientifically based set of guidelines for negotiating library job offers, applicable to 
librarians at all stages of their career. If you choose to participate it is anticipated that the survey will take approximately 15 
minutes. Additionally this survey is completely anonymous, as you will not be asked to provide your name or other identifiable 
information.  Participating in this study is completely voluntary. If you decide to participate now, you may change your mind and 
stop at any time. You may choose to not answer an individual question or you may skip any section of the survey. Simply click 
“Next” at the bottom of the survey page to move to the next question. There are a couple of questions that require responses and 
if you do not wish to answer those questions, please exit the survey.   If you have questions about this research study, you can 
contact Jason Reed Kansas State University, K-State Libraries, 123 Hale Library, Manhattan, KS 66506, (785) 532-7280, 
jbreed@ksu.edu.   If you have questions about your rights as a research participant; or wish to obtain information, ask questions 
or discuss any concerns about this study with someone other than the researcher(s), please contact Rick Scheidt, Chair, 
Committee on Research Involving Human Subjects, 203 Fairchild Hall, Kansas State University, Manhattan, KS  66506, (785) 
532-3224.  By clicking on ">>"  below you are agreeing to participate in this survey.          
 
Q13 Were you in a position to handle one or more job offer negotiation(s) as an EMPLOYER in the last 5 years? 
 Yes (1) 
 No (2)  
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Answer If “Yes” Is Selected to the question: 
 “Were you in a position to handle one or more job offer negotiation(s) as an EMPLOYER in the last 5 years?”  
 
Q14 In general, how much flexibility is there for negotiating salary, and/or other bonus/benefits (e.g. relocation expenses, 
professional development funding, etc.) for the following positions at your current library? 
 
 A lot of Flexibility 
(1) 
Some Flexibility 
(2) 
Little Flexibility 
(3) 
No Flexibility (4) N/A (5) 
Director/Dean or 
AD level positions 
(1) 
          
Manager or Dept. 
Head positions (2)           
Professional 
Librarian positions 
(3) 
          
Support Staff 
positions (4)           
 
Answer If “Yes” Is Selected to the question: 
“Were you in a position to handle one or more job offer negotiation(s) as an EMPLOYER in the last 5 years?” 
 
Q15 As an EMPLOYER, do you expect job candidates to negotiate salary, and/or other bonus/benefits (e.g. relocation expenses, 
professional development funding, etc.) ? 
 Yes (1) 
 No (2) 
 
Answer If “Yes” Is Selected to the question: 
“Were you in a position to handle one or more job offer negotiation(s) as an EMPLOYER in the last... “ 
 
Q28 As an EMPLOYER, have you ever withdrawn a job offer because of an unsuccessful negotiation with the job candidate? 
 Yes, it has happened more than once (1) 
 Yes, but it has only happened once (2) 
 No (3) 
 
Answer If “Yes, it has happened more than once” Or “Yes, but it has only happened once” Is Selected to the question:  
“As an EMPLOYER, have you ever withdrawn a job offer because of an unsuccessful negotiation with the job candidate?”  
 
Q29 Please give a brief reason why you withdrew the job offer? (Note: Sensitive information will NOT be disclosed in the survey 
report) 
 
Answer If “Yes” Is Selected to the question: 
“Were you in a position to handle one or more job offer negotiation(s) as an EMPLOYER in the last 5 years? “ 
 
Q16 How often do job candidates negotiate salary at your library? 
 Never (1) 
 Rarely (2) 
 Sometimes (3) 
 Often (4) 
 Very Often (5) 
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Answer If “Yes” Is Selected to the question: 
“Were you in a position to handle one or more job offer negotiation(s) as an EMPLOYER in the last...”  
 
Q32 How often do job candidates negotiate bonus/benefits (e.g. relocation expenses, professional development funding, etc.)  at 
your library? 
 Never (1) 
 Rarely (2) 
 Sometimes (3) 
 Often (4) 
 Very Often (5) 
 
Q18 As a JOB SEEKER, have you ever negotiated your salary, and/or other bonus/benefits (e.g. relocation expenses, 
professional development funding, etc.)  during the job offer process? 
 Yes (1) 
 No (2) 
 
Answer If “Yes” Is Selected to the question:  
“As a JOB SEEKER, have you ever negotiated your salary, bonus and/or benefits during the job offer process?”  
 
Q35 Did you negotiate your salary, and/or other bonus/benefits (e.g. relocation expenses, professional development funding, 
etc.)  for your first professional librarian position? 
 Yes (1) 
 No (2) 
 
Q19 As a JOB SEEKER, do you think you will negotiate your salary, and/or other bonus/benefits (e.g. relocation expenses, 
professional development funding, etc.)  during your NEXT job offer process? 
 Yes (1) 
 Maybe (2) 
 No (3) 
 
Q31 My current library position is my... 
 1st professional job (1) 
 2nd professional job (2) 
 3rd professional job (3) 
 4th or more professional job (4) 
 
Q30 When did you receive the job offer for your current position? 
 2005 or before (1) 
 2006 (2) 
 2007 (3) 
 2008 (4) 
 2009 (5) 
 2010 (6) 
 2011 (7) 
 2012 (8) 
 2013 (9) 
 2014 (10) 
 2015 (11) 
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Q24 The gender of the person who made the job offer of your current position was: 
 Male (1) 
 Female (2) 
 Gender not listed above (3) ____________________ 
 
Q5 When offered your current position by your employer, did you attempt to negotiate your salary, and/or other bonus/benefits? 
 Yes (1) 
 No (2) 
 
Answer If “No” Is Selected to the question: 
“When offered your current position by your employer, did you attempt to negotiate your salary, bo... “ 
 
Q26 When did you decide not to negotiate the salary, and/or other bonus/benefits of your current position? 
 Before the interview process (1) 
 During the interview process before a formal job offer has been made (2) 
 After the employer has made a formal job offer (3) 
 Other (4) ____________________ 
 
Answer If “No” Is Selected to the question: 
“When offered your current position by your employer, did you attempt to negotiate your salary and/or other bonus/benefits?”  
 
Q10 I did not attempt to negotiate my salary, and/or other bonus/benefits (e.g. relocation expenses, professional development 
funding, etc.)  when offered a position by my current employer because: (please select one choice that best describes your 
primary reason) 
 I was afraid that it would jeopardize the job offer (1) 
 I was satisfied with the job offer (2) 
 I didn't think I was in a position to negotiate (3) 
 I didn't have adequate negotiation skills (4) 
 I felt a sense of unpleasantness (5) 
 I didn't want to come across as greedy (6) 
 I didn't want to come across as pushy (7) 
 Other (8) ____________________ 
 
Answer If “No” Is Selected to the question: 
 “When offered a position by your current employer, did you attempt to negotiate your salary, bonus and/or benefits?”  
 
Q21 Do you regret not negotiating? 
 Yes (1) 
 No (2) 
 
Answer If “Yes” Is Selected to the question: 
 “When offered a position by your current employer, did you attempt to negotiate your salary, bonus and/or benefits?”  
 
Q6 At what stage in the hiring process did you begin negotiations? 
 During the interview process before a formal job offer has been made (1) 
 After the employer has made a formal job offer (2) 
 After I’ve accepted the job offer (3) 
 Other (4) ____________________ 
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Answer If “Yes” Is Selected to the question: 
“When offered a position by your current employer, did you attempt to negotiate your salary, bonus and/or benefits?”  
 
Q17 For my current position's job offer negotiation, for the SALARY, I... 
 Received less than requested (1) 
 Asked but received nothing (2) 
 Received the amount requested (3) 
 Received more than requested (4) 
 
Answer If “Yes” Is Selected to the question: 
“When offered your current position by your employer, did you attempt to negotiate your salary, bo... “ 
 
Q37 For my current position's job offer negotiation, for BONUS and/or BENEFITS other than salary, I... 
 Received less than requested (1) 
 Asked but received nothing (2) 
 Received the amount requested (3) 
 Received more than requested (4) 
 
Answer If “Yes” Is Selected to question: 
 
 “When offered a position by your current employer, did you attempt to negotiate your salary, bonus and/or benefits?”  
Q7 How much flexibility did you think there was for negotiating your salary, bonus and/or benefits for your current position? 
 A lot of flexibility (1) 
 Some flexibility (2) 
 Little flexibility (3) 
 No flexibility (4) 
 
Q8 Which of the following components of salary and/or benefits have you tried to negotiate with a new employer in the past? 
(Check all that apply.) 
 None (1) 
 Early tenure/continuous appointment review (2) 
 Relocation expenses (3) 
 Professional development opportunities (e.g., seminars, conferences, courses, travel funding) (4) 
 Salary (5) 
 Perks (e.g., larger office space, free parking, etc.) (6) 
 Sign-on bonus (7) 
 Early salary reviews with the possibility for increases (e.g., after three or six months) (8) 
 Flexible work schedules (e.g., flextime, compressed workweeks, telecommuting) (9) 
 Other (10) ____________________ 
 
Q9 How would you rate your level of comfort with the negotiation process? 
 Very comfortable (1) 
 Somewhat comfortable (2) 
 Neither comfortable nor uncomfortable (3) 
 Somewhat uncomfortable (4) 
 Very uncomfortable (5) 
 
Q2 What is your gender? 
 Male (1) 
 Female (2) 
 Gender not listed above (3) ____________________ 
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Q22 Please specify your ethnicity. 
 African American (1) 
 Asian / Pacific Islander (2) 
 Hispanic (3) 
 Native American (4) 
 White (5) 
 Other (6) ____________________ 
 
Q3 What is your age? 
 25 and younger (1) 
 26-35 (2) 
 36-45 (3) 
 46-55 (4) 
 56-65 (5) 
 66 and over (6) 
 
Q4 What type of library do you currently work at? 
 Academic Library (1) 
 Public Library (2) 
 School Library (3) 
 Special Library (4) 
 Law Library (5) 
 Other (6) ____________________ 
 
Q11 Which of the following best describe your current position? 
 Dean/Director or Associate/Assistant Dean/Director level position (1) 
 Manager or Department Head level position (2) 
 Professional Librarian level position (3) 
 Support Staff level position (4) 
 Human Resources (non-librarian rank) position (5) 
 Other (6) ____________________ 
 
Q12 How many people are employed at your library? (if you are not certain, please estimate) 
 1 - 5 (1) 
 6 - 10 (2) 
 11 - 25 (3) 
 25 - 40 (4) 
 41 - 60 (5) 
 61 and more (6) 
 
 
SELA/GENERAL NEWS: 
 
SELA Partners With the Alabama Library Association 
 
At the April SELA Board meeting, approval was given to 
partner with the College, University, and Special Libraries 
Division of the Alabama Library Association's Research 
Award Committee to publish the winning article for their 
award.  The award winning paper is presented in this issue. 
 
SELA University & College Libraries Section: New 
Voices Program Call for Submissions/Papers 
 
New Voices is an opportunity for new librarians to the 
profession to present and publish their ideas or perspectives 
on current library issues. 
 
The University & College Libraries Section of the 
Southeastern Library Association (SELA) will select one 
librarian to present a paper at the 2016 SELA/Georgia 
COMO (Council of Media Organizations) Joint Conference 
in Athens, Georgia.  The winning paper will be published 
in the peer-reviewed SELA journal, The Southeastern 
Librarian.  The editor asks that papers be written according 
to the latest edition of the APA style, and that they be 2,000 
– 4,000 words. 
 
What: Paper to be presented at the 2016 SELA/Georgia 
COMO Joint Conference, and published in The 
Southeastern Librarian 
 
Theme: A current library issue of interest to the academic 
library community 
 
 14  Volume 64, No. 2, Summer 2016 
 
Who:  Professionally employed librarians with less than 
five years of experience 
 
MUST be able to attend and present paper at the 
conference 
 
When: October 5-7, 2016 
 
Where: SELA/Georgia COMO 2016 Joint Conference in 
Athens, Georgia 
 
Deadline EXTENDED: Completed papers must be 
received by August 7, 2016. 
 
The winning author will receive a $150  honorarium 
sponsored by EBSCO! 
 
Please submit your paper and/or inquiries to Tammera 
Race, SELA UCLS Chair, trace@ncf.edu 
 
 
2017 SELA/WVLA Joint Conference 
 
The SELA Board has approved the WVLA invitation to 
have a joint conference in 2017. The conference will be 
held in White Sulphur Springs, WV at The Greenbrier. The 
dates of the conference are Wednesday, November 8 
through Friday, November 10. 
 
SELA Membership and Mentoring Committee 
Gathering 
 
The Southeastern Library Association (SELA) Membership 
and Mentoring Committee and SELA New Members 
Round Table are organizing a social event to be held in the 
early evening of Wednesday, October 5 at the 
SELA/Georgia Council of Media Organizations 
(GaCOMO) conference in Athens, Ga.  The purpose of this 
event is for both SELA members and non-members to 
gather informally to socialize and to encourage non-SELA 
members to consider joining.  We are in the planning stages 
but anticipate having the event in a local restaurant within 
walking distance of The Classic Center.   Attendees will be 
free to order and purchase their own food and drinks, so no 
registration fee will be required, and would last about two 
hours. 
 
SELA Outstanding Library Program Award 
The Southeastern Library Association is accepting 
nominations for the 2016 SELA Outstanding Library 
Program Award. This award recognizes an outstanding 
program of service in an academic, public, school, or 
special library in a Southeastern Library Association 
member state. 
 Information about the award, a list of past recipients and 
criteria for the award can be found at: 
http://www.selaonline.org/sela/awards/10library.html.  The 
award will be presented at the joint SELA/Georgia COMO 
conference October 5-7, 2016 in Athens, 
Georgia.  Nominations will be accepted for the award until 
August 1, 2016. 
 
Please send nominations and supporting documentation 
with attachments via e-mail to: lharris@uab.edu.   
  
For more information contact:    
  
Linda S. Harris, Chair 
SELA Outstanding Library Program Award 
lharris@uab.edu 
 
 
LIBRARY NEWS 
 
 
Mississippi 
 
MaxxSouth Broadband Makes Significant Donations to 
  Mississippi State University 
  
MaxxSouth Broadband, a provider of high-speed Internet, 
cable TV and phone services in northern Mississippi, and 
its owner John Robinson Block donated a rare collection of 
early Mississippi law books to the MSU Libraries in 
February and subsequently pledged an in-kind gift valued 
at $750,000.  The gifts are part of the company’s 
Community First Program designed to deliver to the 
company’s mission to give back and support its 
communities in ways that enhance their quality of life.  The 
impetus for the in-kind gift was as the generous February 
donation of a major collection of rare, early Mississippi law 
books to the MSU Libraries Special Collections 
Department by John Robinson Block, Publisher and Editor-
in-Chief of the Pittsburgh Post-Gazette and Toledo Blade, 
which, like MaxxSouth, are subsidiaries of Block 
Communications. 
 
Mr. Block’s donation to MSU Libraries opened the door to 
further conversations about MaxxSouth support.  The 
collection of 19th-century Mississippi territorial and state 
session laws were printed between 1801 and 1898.  The 
collection includes the first digest of the laws of the 
Mississippi territory, published in 1808; state session laws 
from 1818 to 1859, showing the development of the legal 
system from a context of early frontier conditions to a 
highly regulated plantation-dominated society; five Civil 
War imprints published between 1861 and 1865; and 
Reconstruction and post-Reconstruction era laws through 
1898.  For more information on the specific titles visit the 
Library website.  “MaxxSouth and Block Communications, 
Inc., with their generous contributions, have demonstrated 
just how invested they are in the communities in which 
they operate,” said Frances Colemen, Dean of Libraries at 
MSU.  “These donations enhance our unique and rare 
collections and help promote our vision of delivering 
excellent programs of teaching, research and service.”  As 
part of the support agreement, MaxxSouth Boradband will 
provide advertising and other services to MSU Libraries 
and to a variety of other programs at the university over a 
three-year period.  “Universities play such an important 
role in society, so we feel it is our duty to give back,” said 
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Peter Kahelin, President and CEO of MaxxSouth 
Broadband.  “The purpose of our support to the Mississippi 
State University Foundation is to maintain and enhance the 
academic excellence for this fine institution is known for, 
and the benefits they bring to the Mississippi community as 
a whole.” 
 
 
North Carolina 
 
D. H. Hill Makerspace Wins Springshare Innovation 
Award 
 
Recognizing its array of programs and commitment to 
outreach, the Special Libraries Association (SLA) has 
given the 2016 Springshare Innovation in Academic 
Libraries Award to the NCSU Libraries’ Makerspace at the 
D. H. Hill Library. 
 
The award, as selected by the SLA Academic Division 
committee, honors new programs or services that 
demonstrate an innovative approach to academic 
librarianship. Heidi Tebbe, Collection Manager for 
Engineering and Data Science at the Libraries, accepted the 
award on the Makerspace team’s behalf at a June 13 
reception at the SLA Annual Conference in Philadelphia. 
 
The SLA committee acknowledged how NC State as a 
whole has responded to the quality of the D. H. Hill 
Makerspace’s web presence and training sessions, as 
signified by its programs’ integration into curricula. They 
also praised the Libraries’ use of assessment and attendance 
tracking to best meet the needs of constituencies beyond 
traditional communities associated with makerspaces. 
 
The D. H. Hill Makerspace provides access to, and training 
for, a wide variety of making technologies and tools 
otherwise unavailable to students outside labs and studios, 
such as 3D printers and scanners, sewing machines, milling 
machines, a laser cutter, computers, hand tools, and 
soldering irons. The space also stocks project materials: 
electronics, microcontrollers such as Arduinos, fabric, 
conductive thread, glue, and filament for the 3D printers. 
An average of 645 people per week used the Hill 
Makerspace during the 2015 fall semester. 
 
The award comes with a $500 prize, donated by 
Springshare, a library technology company. The 
Makerspace plans to use the prize money to underwrite 
materials costs for future student workshops. 
 
NCSU Libraries Awarded Digitization Grant 
 
The NCSU Libraries has been awarded a $94,794 grant for 
the second year of the two-year digitization project “Better 
Living in North Carolina: Bringing Science and 
Technology to the People,” a collaboration with North 
Carolina A&T State University's library in Greensboro. 
 
The “Better Living in North Carolina” project digitizes and 
provides online access to an important body of primary 
agricultural extension documents and media that reach back 
to the early 1900s. Ranging from reports and 
correspondence to photographs and scrapbooks, this wealth 
of source material reveals the scientific and technological 
transformation of North Carolina's agricultural economy 
during the twentieth century and the ways this 
transformation improved the lives of its citizens. Students, 
faculty, researchers, businesses, and the general public will 
now have access to these digitized resources. 
 
NCSU Libraries’ Digital Program Librarian for Special 
Collections Brian Dietz and University Archivist Todd 
Kosmerick are the principal investigators for the “Better 
Living in North Carolina” project. James Stewart serves as 
Digital Project Librarian. 
 
This 2016-2017 Library Services and Technology Act 
(LSTA) Project Access and Digitization Grant award 
follows last year’s $98,997 award. The grant is made 
possible through funding from the federal Institute of 
Museum and Library Services (IMLS), under the 
provisions of the Library Services and Technology Act as 
administered by the State Library of North Carolina--a 
division of the Department of Cultural Resources. 
 
During the first year of the “Better Living in North 
Carolina” project, the NCSU Libraries digitized over 
350,000 pages of Cooperative Extension annual reports 
from 1909 to 1983. NCA&T’s Bluford Library scanned 
roughly 3,500 pages of correspondence, pamphlets, and 
scrapbooks, as well as photographs, from collections of two 
prominent African American extension agents. This content 
will become accessible online gradually, beginning this 
summer. 
 
In the second year of the collaborative project, 
approximately 375,000 pages will be digitized from 
microfilm, in addition to some 24,000 pages from physical 
reports. The two project libraries will also contact all 
agricultural extension offices in the state to make them 
aware of the project and the digital availability of these 
resources. 
 
Overall, the project documents the development of modern 
agricultural practices in North Carolina and their economic 
impact across the state. Driven in part by work done at NC 
State University and NC A&T State University, farming in 
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North Carolina moved from subsistence levels to the 
production of global commodities over the course of the 
twentieth century.  
 
As this shift occurred, Cooperative Extension programs--
based at NC State and NCA&T--helped North Carolina 
farmers and agricultural businesses learn and apply new 
research in the agricultural and life sciences. Specific 
programs have included 4-H, Family and Consumer 
Sciences (originally called Home Demonstration and Home 
Economics), various farm animal programs (such as poultry 
extension, swine extension, etc.), boll weevil eradication, 
soil conservation, rural electrification, plant disease clinics, 
rural development, and food and nutrition education. 
During the world wars, there was an emphasis on food 
production and preservation. 
 
The LSTA grant program funds projects that help libraries 
deliver lifelong learning opportunities, support libraries in 
providing cost-effective access to the Internet and to 
information expertise, and make library resources more 
accessible to all users. 
 
NCSU Libraries has received multiple LSTA digitization 
project grants--“Cultivating a Revolution: Science, 
Technology, and Change in North Carolina Agriculture, 
1950-1979,” digitized 41,299 pages of archival documents, 
2,741 photographs, and 161 videos and films and “Green 
‘N' Growing,” documents the history of 4-H and home 
demonstration in North Carolina from the 1900s to the 
1970s. 
 
Grammy Winner 9th Wonder to Lecture on Hip-hop’s 
History at NCSU Libraries 
 
 
Grammy Award-winning producer and DJ 9th Wonder 
partners with NCSU Libraries to present a five-part lecture 
series on the development and history of hip-hop. These 
multimedia lectures will happen over 
five Wednesday evenings beginning in late June and 
continuing through July. They will take place in the James 
B. Hunt Jr. Library Auditorium on NC State’s Centennial 
Campus. Pre-registration is required. 
 
 
“Hip-Hop in Context Series with 9th Wonder” examines, 
analyzes, and critiques hip-hop’s history and culture 
beginning in the Bronx in 1973 and ending with the 
untimely death of Tupac Shakur and The Notorious B.I.G 
in 1997. This series will evaluate the visuals, sounds, 
fashions, and commercial influences of hip-hop during its 
first 25 years. 
 
Born Patrick Denard Douthit in Winston-Salem, NC, 9th 
Wonder is a college lecturer and social activist who 
attended NC State and, from 2012-2015, served as a Fellow 
at Harvard University’s W.E.B. Dubois Research Institute. 
 
9th Wonder won a Grammy for producing Mary J. Blige’s 
album "The BreakThrough (Good Woman Down)” and has 
produced tracks on Jay-Z's "Black Album;" Destiny's 
Child’s "Destiny Fulfilled (Girl, Is She The Reason, Game 
Over);” Erykah Badu's albums “New Amerykah Part One 
(4th World War)” and “New Amerykah Part Two (Return 
of the Ankh);” Ludacris' song "Do The Right Thang," 
featuring Common and Spike Lee; and most recently, 
David Banner on the album “Death Of A Popstar.” 9th 
Wonder also scored the music for the animated series “The 
Boondocks” and has made three acclaimed albums with the 
emcee Murs. 
 
First Lady Michelle Obama Awards National Medal to 
NCSU Libraries at White House Ceremony 
 
First Lady Michelle Obama awarded the 2016 National 
Medal for Museum and Library Service to Vice Provost & 
Director of Libraries Susan K. Nutter and Associate 
Professor of Film Studies Dr. Marsha Gordon at a 
ceremony in the East Room of the White House. 
 
NCSU Libraries is the lone academic library among ten 
awardees chosen by the federal Institute of Museum and 
Library Services (IMLS) this year, as well as the first 
academic library to be recognized in a decade. The award is 
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the nation’s highest honor for extraordinary public service, 
recognizing institutions that are valuable community 
anchors. 
 
As Nutter and Gordon posed for photographs with the First 
Lady, a spokesperson read a brief narrative of NCSU 
Libraries’ community accomplishments, lauding 
programming such as Gordon’s involvement in screenings 
and panel discussions and her “Shooting Wars” 
visualization project for her War Documentaries class. 
 
Nutter and Gordon were accompanied by Friends of the 
Library Board President Will Quick, who was recognized 
by IMLS Director Dr. Kathryn K. Matthew. 
 
In addition to the medal, the Libraries receives $5,000, 
national recognition, and a visit from StoryCorps, a 
nonprofit that will capture stories from the NC State 
community and preserve them at the American Folklife 
Center at the Library of Congress. 
 
A complete list of this year’s winners can be found on the 
IMLS website at www.imls.gov/2016-medals. 
 
NCSU Libraries Participating in 
“National Week of Making” 
 
NCSU Libraries is hosting a special week of free 
workshops at the D. H. Hill Makerspace as part of the 
2016 National Week of Making. The workshops offer the 
NC State community a hands-on introduction to the many 
tools and services available at the Libraries’ makerspaces, 
including 3D printing and scanning, developing wearables, 
stamp-milling, and working with Arduinos and other 
microcontroller platforms. 
 
The National Week of Making, held June 17-23, celebrated 
the accomplishments of citizen-makers in makerspaces 
nationwide at libraries, museums, recreation centers, 
schools, universities, and community spaces and 
acknowledges how they empower people to engage in 
creative projects and entrepreneurial ventures. 
 
Since its opening during the National Week of Making last 
year, the Hill Makerspace has been used by over 950 
members of the NC State University community, hosted 
over 100 workshops, and launched unique programs 
including our Making Space event series, which addresses 
gender diversity, and a weekend-long sustainability Make-
A-Thon. 
 
David Woodbury, NCSU Libraries Associate Head of User 
Experience, participated in a panel discussion at Capitol 
Hill Maker Faire in Washington D.C. titled, “Economic 
Renewal through Making and Manufacturing” on June 21. 
Leaders in the Maker movement will talk about its impact 
on the economy, education, and community development to 
an audience of both lay citizens and members of Congress. 
 
For more information on the NCSU Libraries Makerspaces, 
visit: https://www.lib.ncsu.edu/services/makerspace. 
 
 
Multimedia Research Contest Awards go to Student 
Projects on Poverty, Refugee Crisis 
 
NCSU Libraries honored the student winners of its second 
annual Multimedia Research Contest, sponsored by Gale 
Cengage Learning. Created to inspire new and engaging 
ways to communicate information through visualizations, 
animations, games, and more, the contest is open to all 
undergraduate and Masters-level students across NC State.  
 
Art and Design senior Stephanie Huang took the Grand 
Prize, while other students from a range of disciplines were 
also recognized. Huang’s project,  Poverty: The 
Architecture of Segregation, is a well-paced, narrated 
animation that connects today’s higher poverty rates among 
American minorities to a historical lack of enforcement of 
the 1968 Fair Housing Act. Huang sets telling 
demographics and statistics against information familiar to 
a viewer, such as housing costs and educational access. 
 
The Multimedia Research Contest encourages students and 
student teams to develop multimedia projects addressing a 
theme situated in a historical, social, or cultural context. 
Projects may take any number of different forms, including 
websites, 3D visualizations, games, animations, or other 
creative formats that communicate research insights in a 
visual or interactive manner. This year’s theme was food, 
clothing, and shelter. Submissions more than doubled over 
the contest’s first year. 
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The winning students were honored at a reception in April, 
during which their winning entries were displayed on the 
walls of the D.H. Hill Library Visualization Studio. All 
winning entries are also currently viewable online. 
 
In addition to the Grand Prize, three honorable mentions 
were awarded. Santhosh Radhakrishnan, a graduate student 
in Aerospace Engineering, created Feijoada, Kimono, and 
Baserri, a video package that gives a cultural overview of 
international cities such as Kathmandu, Tehran, and Addis 
Ababa in the words of native NC State students. 
Radhakrishnan’s data visualization artwork 
“Code_Climate” recently took first prize in the second 
annual NCSU Libraries Code+Art Student Visualization 
Contest. 
 
Anahid Telfeyan’s interactive website, Syrian Refugee 
Crisis, differentiates refugee status from asylum status and 
provides insight into the current-day crisis for different 
scales of experience. Users can click on different countries 
to see asylum statistics and history and to learn details 
about the process that refugees face in seeking asylum 
there. Telfeyan graduated from the School of Design this 
spring. 
 
Nupoor Jalindre and Arthur Berger, both graduate students 
studying Technical Communication, created Indigenous 
Culture, an interactive website that gives a sense of how 
traditional Native American culture has changed over time. 
Aggregating information from many sources, the site 
concentrates on Cherokee, Navajo, and Sioux tribes. 
 
For 2017, the Multimedia Research Contest will take on the 
theme of sustainability as it relates to society, economy, 
and the environment. The contest submission period will 
open in late fall of 2016 
UNC-Chapel Hill Slects ‘Being Mortal’ for 2016 
Summer Reading 
“Being Mortal,” a physician’s reflection about the medical 
field’s challenge in addressing end-of-life issues, is the 
University of North Carolina at Chapel Hill’s 2016 
selection for its Carolina Summer Reading Program. 
A nine-person panel consisting of equal parts faculty, staff 
and students selected best-selling author Atul Gawande’s 
book, which combines research and personal reflection to 
examine how the U.S. looks at the process of dying through 
the lens of medical ethics. In his book, Gawande, who was 
Carolina’s spring 2014 commencement speaker, also 
investigates the choices people must make together to 
fulfill a good life. 
Tim Marr, distinguished associate professor of American 
studies and chair of the committee, said “Being Mortal” 
uses interviews with doctors, stories about healthcare and 
Gawande’s experiences during his own father’s death to 
explore “crucial questions about how we humanize our 
capacity to choose autonomy and dignity at all stages of 
living.” 
First-year and transfer students who enroll at UNC-Chapel 
Hill this fall are encouraged to read the book this summer 
and participate in small group discussions the Monday 
before fall 2016 semester classes begin. 
The Carolina Summer Reading Program, now in its 18th 
year, aims to stimulate critical thinking outside the 
classroom and give new students intellectual common 
ground. An academic icebreaker, it encourages students to 
engage with the scholarly community and come to their 
own conclusions about the material. 
For more information, visit the Carolina Summer Reading 
website. 
 
University of North Carolina Names Carolina Academic 
Library Associates 
 
Seven graduate students will join the University of North 
Carolina Library this fall as the newest class of Carolina 
Academic Library Associates (CALAs): 
 
• Tabitha Frahm -  User Experience  
• Kelsey Hammer - R.B. House Undergraduate 
Library 
• Janice Hansen - Special Collections Technical  
• Amelea Kim - Health Sciences Library 
• Jessica Kincaid - Special Collections Research 
and Instructional Services  
• Jaffa Panken - University Archives and Records 
Management Services 
• Beth Weiss - Preservation 
 
They will begin their appointments at the beginning of the 
2016-17 academic year. 
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PERSONNEL NEWS: 
 
Georgia 
 
Aajay Murphy, Managing Editor for the Kennesaw State 
University library's Digital Commons, recently received the 
university-wide award of Employee of the Month.  The 
award is given to an employee who demonstrates an 
ongoing commitment to excellence in service and 
engagement.  Aajay is completing his second year as KSU's 
Digital Commons repository manager, and during his time 
the holdings of the repository have grown to almost one 
million. 
 
 
 
Kentucky 
 
Nancy Richey, Visual Resources Librarian at Western 
Kentucky University, recently completed a  new book, 
Mose Rager, Kentucky’s Incomparable Guitar Master.  
More information can be found by following this link: 
http://www.acclaimpress.com/store.aspx?panel=3&product
id=2266&categoryid=11 
 
Mississippi 
The University of Mississippi Libraries welcomes three 
new hires to Oxford, Mississippi. Cecilia Botero is the new 
Dean of Libraries and Professor at the University of 
Mississippi Libraries. For the past seven years, Cecilia has 
served as the Director of the University of Florida Health 
Science Center Libraries and Associate Dean of Smathers 
Libraries. She received her Master of Library and 
Information Science degree in 1986 from the University of 
Texas at Austin. Cecelia Parks is the new Research & 
Instruction Librarian and Assistant Professor. Cecelia is the 
liaison for the departments of History and Political Science. 
She received her Master of Library Science degree at the 
University of Maryland in May 2016. Travis Cowart is the 
new Collection Application Developer. Travis previously 
served as a network design engineer and project manager 
for AT&T in Texas. He received his Bachelor of Science in 
Electrical Engineering in 2012 from the University of 
Alabama.   
 
North Carolina 
 
Amanda Henley is the new Head of Digital Research 
Services at the University of North Carolina, Chapel Hill. 
Amanda will provide vision and strategic leadership for the 
Library’s digital research services and for the Research 
Hub in Davis Library. She will lead a department that 
provides expertise in geographic information systems 
(GIS), geographic data, numeric data, statistics, data 
visualization, and digital humanities. She, along with a staff 
of 6 FTE and student employees, will engage and 
collaborate across the University to develop and deliver 
responsive, innovative, technology-driven library services. 
 
 
Amanda has been the GIS librarian at the UNC Library 
since 2002 and has also served as a research and teaching 
assistant at the University. Her prior positions include work 
as a climatologist with the Southeast Regional Climate 
Center and as a research assistant at the University of South 
Carolina. 
Maps that she has created with researchers have been 
published in numerous peer-reviewed journals, and she has 
written and presented extensively on GIS and Library 
topics. 
Amanda holds an M.A. in geography from the University 
of North Carolina at Chapel Hill and a B.A. in geography 
from the University of South Carolina in Columbia. 
Jodi Berkowitz is now Technical Services Archivist, based 
in the Wilson Special Collections Library at the University 
of North Carolina at Chapel Hill. In this position, Jodi will 
arrange and describe archival materials in the Wilson 
Library, with a focus on manuscript collections, 
institutional records, and faculty papers in all formats. She 
will train and supervise student assistants, and will help to 
provide special collections reference services. 
 
Most recently, Jodi was a temporary archival processor in 
Wilson Library, where she has also held project positions 
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for the Pruitt-Shanks Photographic Collection and for the 
conversion of legacy finding aids. She has held archival 
positions at the North Carolina State University and Duke 
University libraries. 
Jodi received her M.S.L.S. from UNC’s School of 
Information and Library Science and she holds a B.A. in 
women’s studies from Barnard College in New York City. 
The University of North Carolina at Chapel Hill Library is 
also pleased to announce the appointment of Dr. Nandita 
S. Mani as Director of the Health Sciences Library and 
Associate University Librarian for the Health Sciences. 
 
 
 
As Director, Mani will oversee one of the nation’s leading 
health affairs libraries. The UNC Health Sciences 
Library (HSL) is the primary library for the University’s 
schools of dentistry, medicine (including allied health 
sciences), nursing, pharmacy, and public health. It also 
serves the UNC Medical Center and the North Carolina 
Area Health Education Centers (NC AHEC), a statewide 
program for clinical education and health services. 
 
Mani will be part of the UNC Library’s Administrative 
Council and a member of the leadership team reporting to 
Sarah Michalak, University Librarian and Associate 
Provost for University Libraries. 
At the HSL, she will oversee a budget with annual 
expenditures of approximately $8 million, a workforce of 
close to 60 FTE, and a recently renovated, technology-
adapted building at the heart of the health sciences sector of 
the Chapel Hill campus. The HSL has a collection of close 
to 460,000 volumes and, with the UNC University Library, 
provides access to nearly 148,000 journals. 
Mani comes to UNC from the University of Michigan, 
where she was Assistant Director for Academic and 
Clinical Engagement at the Taubman Health Sciences 
Library. She was previously Medical Librarian and 
Coordinator of Education and Consumer Health at the 
Henry Ford Hospital’s Sladen Library in Detroit, Michigan. 
She has held medical librarian and IT positions at the Vera 
P. Shiffman Medical Library of Wayne State University in 
Detroit, and the Cross Cancer Institute of the Alberta 
Cancer Board in Alberta, Canada. 
Mani is Managing Editor for the journal Advances in 
Chronic Kidney Disease. She has published extensively on 
topics related to librarianship and technology. Dr. Mani’s 
research interests focus on learning analytics in evidence-
based pedagogy and curricular design in health science 
education. 
 
She holds a Ph.D. in instructional technology and an 
M.L.I.S. from Wayne State University. Her B.A. in 
psychology is from Concordia University of Edmonton, 
Alberta. 
 
BOOK REVIEWS 
 
Found Anew: Poetry and Prose Inspired by the South 
Caroliniana Library Digital Collections. R. Mac Jones 
and Ray McManus, eds.  Columbia: Univ. of South 
Carolina Press, 2015.  ISBN 978-1-6-1117-564-6 ($39.95, 
hardcover); ISBN 978-1-61117-565-3 ($24.95, paperback); 
ISBN 978-1-61117-566-0 ($17.95, ebook).  144 p. 
 
 
 
 
 
The sixth title in the University of South Carolina’s 
Palmetto Poetry series, this book is a collection of literary 
works that take their inspiration from the digitized 
collections of USC’s South Caroliniana library.  A similar 
volume—an anthology of poetry and prose inspired by the 
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works of renowned South Carolina artist Jonathan Green---
was published as part of the same series in 2013.   
 
Each author who contributed a work to the anthology began 
by choosing one or more photographs from the South 
Caroliniana Library’s digital collections to serve as 
inspiration.  The book includes the chosen images as 
illustrations, making it easy for readers to move from image 
to text and back again.  The library’s collections are 
available online 
(http://library.sc.edu/p/Collections/Digital/Browse?departm
ent=62) so that readers can easily view the image within 
the context of its collection if desired.  Readers could also 
visit the online archives to find inspiration of their own.   
 
Some of the collection’s works are meant to be more 
strictly ekphrastic than others, and the volume’s editors 
have arranged the pieces into three categories based on the 
author’s overall approaches: renderings, re-imaginings, and 
impressions.  An outstanding forward written by award-
winning poet and series editor Nikky Finney frames the 
book in terms of each writer having their own conversation 
with the past.  From this vantage point—as if they are 
speaking with the dead—they are able to deeply explore 
meanings, feelings, and even the future. 
 
The collection includes works by Gilbert Allen, Sam 
Amadon, Laurel Blossom, Darien Cavanaugh, Phebe 
Davidson, Pam Durban, Julia Eliot, Worthy Evans, Richard 
Garcia, Will Garland, Linda Lee Harper, Terrance Hayes, 
Thomas L. Johnson, R. Mac Jones, Julia Koets, John Lane, 
Brett Lott, Ed Madden, Jonathan Maricle, Terri McCord, 
Janna McMahan, Ray McManus, Susan Laughter Meyers, 
Mark Powell, Michele Reese, Mark Sibley-Jones, George 
Singleton, Charlene Spearen, Daniel Nathan Terry, Jillian 
Weise, Marjory Wentworth, and William Wright. 
 
Libraries with collections in Southern literature or history 
should consider adding this unique book with 
interdisciplinary appeal to their shelves. It may also serve 
as inspiration for potential future projects at libraries with 
their own online archives.  Creative writing or history 
teachers might also be interested in constructing 
assignments based on photographs from the same online 
collections and using the writings in this book as 
inspirational examples for their students.   
 
Allison Faix,  
Kimbel Library, Coastal Carolina University 
 
 
 
 
 
 
 
 
 
 
 
 
 
Patroons and Periaguas Enslaved Watermen and 
Watercraft of Lowcountry. Lynn. B. Harris. The 
Columbia: Univ. of South Carolina Press, 2014.  ISBN 
978-1-61117-385-7 ($24.95 Hardcover); 978-1-61117-386-
4 ($23.99 ebook).  152 p. 
 
 
 
 
In the opening preface of her book, author Lynn Harris 
recounts how she and a colleague “motored slowly past 
alligators sunning on banks of the murky orange-colored 
Cooper River…” where they noticed many remnants of 
boats and ships scattered on the riverbed and immediately 
“speculated about the origins of these remnants”. 
 
Harris, an underwater archeologist, in her opening remarks 
tells us that “River and waterborne activities were an 
integral part of the (South Carolina) low country 
plantation’s daily routine just as they were in the West 
Indies plantations”.  Harris says an early historian wrote, 
“The oldest plantations were upon rivers, a waterfront 
indeed, and a landing was essential to such establishments, 
for it must have the periago for plantation purposes and the 
trim sloop and large cypress canoes for the masters use.” 
(The Papers of Henry Laurens to Timothy Creamer, 
Charleston, June 20, 1794,4:319.)  
 
Through intense research in archival manuscripts and 
museum displays along with interviews and interpretations 
of maps and charts, Harris is able to help the reader 
understand the economies of the low country, the 
waterways flowing from the ocean inland, and the 
transportation shift for the patroons (land owners) from 
hard to reach ships and boats to more efficient and 
eventually secure watercraft (periaguas) for getting their 
goods to markets. Harris, explains how a work force 
developed in the region that arose from the native 
Americans, enslaved, Europeans, and people of color who 
came to the waterways to live, and work. In some detail, 
Harris explains how the boat building or watercraft industry 
arose from the creativity of this potential workforce. 
 
The various research resources in this 146 page manuscript 
are presented in End Notes, a Bibliography and an Index. 
This is an excellent text to add to a university or special 
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library anthropology, archeology, and marine biology 
collection. 
 
Carol Walker Jordan, Ph.D 
University of North Carolina, Greensboro. 
 
 
Conversations with Classic Film Stars: Interviews from 
Hollywood’s Golden Era.  James Bawden and Ron Miller.  
Lexington: University Press of Kentucky, 2016.  ISBN:  
978-0-8131-6710-7. 428 pages. $26.98.   
 
 
 
 
The outstanding monograph revealing interviews with 
superstars by television columnists James Bawden and Ron 
Miller includes Contents, Introduction, the chapters I. The 
Silent Era Jackie Coogan, I. The Silent Era Gloria 
Swanson, II.  The Leading Men Ralph Bellamy, II. The 
Leading Men Rory Calhoun, II. The Leading Men Joseph 
Cotton, II. The Leading Men Kirk Douglas, II. The Leading 
Men Melvyn Douglas, II. The Leading Men Douglas 
Fairbanks Jr., II.  The Leading Men Glenn Ford, II. The 
Leading Men Cary Grant, II. The Leading Men Van 
Johnson, III. The Leading Ladies Anne Baxter, III. The 
Leading Ladies Joan Blondell, III. The Leading Ladies 
Irene Dunne, III. The Leading Ladies Joan Fontaine, III.  
The Leading Ladies Dorothy Lamour, III.  The Leading 
Ladies Anna Lee, III. The Leading Ladies Dorothy 
McGuire, III.  The Leading Ladies Maureen O’Hara, III. 
The Leading Ladies Luise Rainer, III.  The Leading Ladies 
Rosalind Russell, III. The Leading Ladies Fay Wray, III. 
The Leading Ladies Jane Wyman, III. The Leading Ladies 
Loretta Young, IV. The Queens of the Bs Jane Greer,  IV. 
The Queens of the Bs Audrey Totter, IV. The Queens of 
the Bs Marie Windsor, V.  The Singing Cowboys Gene 
Autry, V. The Singing Cowboys Roy Rogers, VI. A Giant 
Comedy Bob Hope, VII. Four Very Special Stars Margaret 
Hamilton, VII. Four Very Special Stars Keye Luke, VII. 
Four Very Special Stars Harold Russell, VII. Four Very 
Special Stars Diane Varsi, Acknowledgments, About the 
Authors, and an accurate Index. 
 
The work has some connection to the South by 
content.  Four of the interviewed stars were born in the 
South.  Joseph Cotton, was born in Petersburg, 
Virginia.  Melvyn Douglas was born in Macon, 
Georgia.  Irene Dunne was born in Louisville, Kentucky 
and Dorothy Lamour was born in New Orleans, 
Louisiana.  The productions in which the interviewed 
famous persons have played also have some connection 
with the South.  The 1943 movie Dixie in which Dorothy 
Lamour was showcased is about a Kentuckian writer of 
songs Daniel Decatur Emmet who moved to New 
Orleans.  The 1939 movie Gone with the Wind is set in 
Georgia.  Joseph Cotton starred in the movie Hush…Hush 
Sweet Charlotte set in Hollisport, Louisiana.  Inherit the 
Wind is a fictional play about the teaching of evolution 
which was illegal in a Tennessee high school.  The 1941 
movie My Life with Caroline uses a Florida location.  The 
1974 movie Mame includes the city of Peckerwood, 
Georgia.   The state of Tennessee is where a soldier 
portrayed by Van Johnson grew up in the movie Miracle in 
the Rain.  One Sunday Afternoon is a 1933 movie featuring 
Fay Wray as Virginia named after the state of 
Virginia.  The camp in the 1961 movie The Parent Trap is 
like a camp in Asheville, North Carolina.  The 1936 
movie Show Boat is set in Mississippi.  The 1944 
movie Sunday Dinner for a Soldier uses the location of 
Florida.  The location of the 1941 movie Swamp Water is 
Okefenokee Swamp, Georgia.  The locality of the 1962 
movie Walk on the Wild Side is New Orleans.  The spot of 
the 1946 movie The Yearling is Florida.  The excellent text 
is part of Screen Classics, a group of monographs, 
produced by the University of Kentucky about shows. 
 
Each chapter is titled by the star’s name.  All chapters 
indicate Ron Miller or James Bawden as the 
interviewer.  Every chapter includes the sections “Setting 
the Scene,” “The Interview,” and 
“Afterword.”  “Afterword” makes known how, when, and 
where the screen idol died.  “Setting the Scene” discloses 
the location of the interview such as the residence, dressing 
room, a hotel, lunch, high tea, a restaurant, the television 
show set, movie sets, telephone interviews, press 
conferences, or museums in the stars’ honor.  
 
The writing style intrigues the reader with the content about 
thirty-four luminaries’ glamour, talent, and fascinating 
lives.  Clearly, the perceived interest to the readership of 
the journal is absolute.  One hundred black and white 
photographs with descriptions underneath the photographs 
captivatingly add to the discussion of the icons.  The 
wonderful masterpiece is perfect for public and academic 
libraries and researchers of Hollywood golden celebrities. 
 
Melinda F. Matthews  
University of Louisiana at Monroe Library 
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Mommy Goose: Rhymes from the Mountains, Mike 
Norris. Carved illustrations by Minnie Adkins.  Lexington, 
Kentucky: University Press of Kentucky, 2016. ISBN 978-
0-8131-6614-8. 48 p. $19.95. 
 
 
 
Mother Goose has long been a beloved character in 
children’s literature. With her origins steeped in European 
folklore, she is most commonly portrayed as an elderly 
woman with a tall hat who flies through the skies on a large 
gander. She is also depicted as an actual goose. In either 
case, her literary role has been to recount moralistic tales to 
generations of children. In Mommy Goose: Rhymes from 
the Mountains, author Mike Norris places the fabled 
character in the mountains of Appalachia, creating folk 
rhymes with a more regional flavor. Norris, an Eastern 
Kentucky native, has fashioned his “Mommy Goose” as a 
bespectacled Appalachian bird and “like cows like corn, 
she loves words.” She talks to her flock, choosing phrases 
that they will understand and enjoy. Playing the role of 
thoughtful observer, Mommy Goose makes appearances 
throughout the book, commenting on the power of words 
and the importance of using them wisely. 
 
Norris crafts verses that reflect the unique traditions and 
language of the Appalachian South, and populates them 
with people and animals familiar to the mountain region. In 
the poem “Raccoons,” the mischievous creatures run 
amuck in the family car; eating corn, honking the horn, 
singing and dancing, and making themselves generally at 
home. Some rhymes are nonsensical or point out bad 
behavior, while others stand as cautionary tales. “Little 
Mary” illustrates what happens when an unrepentant, badly 
behaved child grows up to have children of her own. In a 
particularly interesting karmic twist, Mary has twin girls 
“with big blue eyes and yellow curls. They were sweet and 
cute at first, then acted just like her, but worse.”  
 
This colorful and engaging book features fifty original 
rhymes by Norris as well as photographs of more than one 
hundred carved figures by renowned folk artist Minnie 
Adkins. Born and raised in the Kentucky Appalachian 
Mountain region, Adkins’ playful carvings prove an 
interesting twist on standard book illustrations. The hand-
carved and painted regional folk art enhances the rhymes, 
creating a charming world of mountain characters ready for 
adventure.  
 
Appropriately, the book ends with one of the author’s 
original songs, “Tell me, Mommy Goose.” As the former 
communications director at Kentucky’s Centre College and 
a folk musician, Norris has a true understanding of the 
deep-rooted link between words and music. Many early 
nursery rhymes had their origins in oral traditions, not 
written but spoken and sung. Norris’ song serves as a 
summation of all the rhymes included in the book, and as a 
reminder of what many of us already know - when you 
listen to Mommy Goose, “you may forget the words she 
said, but forty years later they’re still in your head.”  
 
Kathelene McCarty Smith 
The University of North Carolina at Greensboro 
 
 
The Birds of Opulence. Crystal Wilkinson. The University 
Press of Kentucky, 2016. ISBN 9780813166919. 202 p. 
$24.95 
 
 
 
 
“The Birds of Opulence” is award-winning author Crystal 
Wilkinson’s first novel. 
 
The book takes place over four decades, showing the life 
and struggles of the Goode-Brown women as they cope 
with both mentally ill relatives and their own very real 
memories of the past that haunt them. The book begins in 
1962 and ends in 1995. 
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The author beings the first chapter with the thoughts of 
Yolanda, the narrator, telling the tale of her own birth in the 
first chapter to Lucy. Wilkinson is skillful at drawing the 
reader into the lives of the Goode-Brown women, Minnie 
Mae, Tookie, Lucy and Yolanda.  
 
Minnie Mae is a leader in her community and in her own 
home. She usually surrounds herself with four generations 
of family with strong roots to the community. 
 
Wilkinson’s other work includes “Blackberries, 
Blackberries,” winner of the Chaffin Award for 
Appalachian Literature. She also wrote “Water Street,” a 
collection of short stories. 
 
The novel’s title doesn’t seem metaphorical at all. 
“Opulence,” a fictional town, was so-named after a freed 
slave from Virginia protested the racially charged name 
white people gave for that area. So Old Man Hezekiah 
dutifully named the town “Opulence.” Parts of the book are 
set in Louisville and Lexington, as the book is the latest in 
the Kentucky Voices series published by the University 
Press of Kentucky. Wilkinson herself is a Kentucky 
resident. 
 
Part of what makes the novel so compelling is how 
characters like Joe Brown, Yolanda’s husband, who is such 
a good mechanic he can fix almost anything, is helpless in 
trying to make sense of his wife’s mental illness, having 
seen ghosts and endured depression while she was alive. 
 
The struggle of the Brown family in coping with their 
families shortcomings, albeit no fault of  their own, is one  
reason this book is such a good read. 
 
This book is recommended for academic and public 
libraries. 
 
Peter R. Dean 
University of Southern Mississippi 
 
 
A President in Our Midst: Franklin Delano Roosevelt in 
Georgia. Kaye Lanning Minchew.  Athens: The University 
of Georgia Press, 2016. 270 p. ISBN-9780820349183. 
$34.95, hardcover. 
 
 
 
Franklin Delano Roosevelt, 45th president of the United 
States, visited Georgia 41 times in his lifetime, often 
claiming the state as his second home.  In President in our 
Midst: Franklin Delano Roosevelt in Georgia, Kaye 
Minchew, former director of the Troup County Historical 
Society, has compiled a treasure trove of photographs of 
Roosevelt, primarily of his time spent in Georgia.  The 
accompanying text, which includes anecdotes and 
eyewitness accounts, complements the visual images, 
providing an in-depth portrait of a politician and president’s 
rise to power despite his disability.  His battle to overcome 
and compensate for the ravages of polio and his connection 
to the farmers and ordinary folk of Georgia during tough 
economic times, helped propel him to power.  This well-
researched compendium of Roosevelt’s connection to 
Georgia is a tribute to the man and his legacy. 
 
Distilling Roosevelt’s connection to Georgia into a 
chronological narrative, the author examines five periods of 
F.D.R’s time in the state, providing the casual reader with a 
comprehensive overview and the more serious scholar with 
a timeline, footnotes and an extensive bibliography. 
Beginning in 1924 with Roosevelt’s discovery and 
enhancement of Warm Springs as a treatment center while 
he recovered from polio to 1945 when he passed away at 
the little White House in Warm Springs, the author 
succeeds in showing how Roosevelt’s relationship with his 
adopted state both succored and energized him. 
 
It was at Warm Springs Georgia, a resort built around 
heated mineral springs, that Roosevelt recovered his 
strength after succumbing to polio in 1921.  Through his 
efforts and generosity, a Foundation was established for a 
hospital specifically catering to polio patients.  It was also 
at Warm Springs that the politician learned ways of 
managing and concealing his disability so as to convey 
strength and vigor.  His fondness for the area was such that 
he had a house built in Warm Springs christened “The 
Little White House.” 
 
It was Roosevelt’s connection to farmers and working 
people, however, that endeared him to Georgians.  On his 
customary visits to the state, usually in the spring and 
around Thanksgiving, he enjoyed driving around the area, 
stopping to greet folks and chat.  He enjoyed picnics and 
many of his favorite spots are commemorated with 
markers.  Though steeped in privilege and the product of an 
elite upbringing, his connection and sympathy for working 
people provided him with insight and his New Deal 
policies reflect his understanding of their struggles.   
 
Replete with photographs of his campaigns and presidential 
visits to Georgia, the book also includes a wealth of 
snapshots of more informal occasions with family and 
friends.  Unfortunately, as demands on his time grew, 
especially with the onset of America’s involvement in the 
war, he curtailed time spent in the state.  Eleanor, his wife, 
never a frequent visitor to Georgia, continued to advocate 
for civil rights and desegregation.  Comments by the First 
Lady suggest her discomfort with the subservient status of 
the black staff at the Warm Springs Foundation and 
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segregation throughout the state made her a reluctant visitor 
to Georgia. 
 
World War II took a heavy toll on Roosevelt’s health and it 
was at the Little White House in Warm Springs that he 
passed away.  With him that day were Lucy Page Mercer 
Rutherfurd, former mistress and constant friend, artist 
Elizabeth Shoumatoff, and two cousins, Daisy Suckley and 
Laura Delano.  Pictures and commentary reflect that 
Georgians pulled together to provide an emotional, but 
dignified funeral escort for their friend and champion. 
 
With A President in our Midst: Franklin Delano Roosevelt 
in Georgia, author Kate Minchew achieves a dual 
accomplishment.  With the cornucopia of photographs, it 
succeeds as a coffee table book for browsing and as a point 
for conversation; with the addition of the thoughtful, well-
researched text, it becomes a seminal resource on Franklin 
Delano Roosevelt’s relationship with Georgia.   
 
Recommended for academic and public libraries. 
 
Melanie J. Dunn 
University of Tennessee, Chattanooga 
 
 
My Brother Slaves: Friendship, Masculinity, and 
Resistance in the Antebellum South.  Sergio A. Lussana.  
Lexington: Univ. Press of Kentucky, 2016.  ISBN 978-0-
8131-6694-0 (Cloth); 978-0-8131-6695-7 (epub); 978-0-
8131-6696-4 (Web pdf).  238 p. $50.00 
 
 
 
In Sergio Lussana’s “My Brother Slaves”, his detailed 
research and writing focused on the lives of enslaved men 
“throughout the antebellum South—from the slaveholding 
border states, down to the Lowcountry and Deep South and 
across to the southwestern slaveholding states such as 
Texas”(p. 16). Emerging from the research, Lussana saw 
that no matter whether the region, crop, or size of the 
plantation differed, enslaved men responded to their lives 
in similar ways.  The themes Lussana identified as 
masculinity, friendship and resistance were “generally 
uniform” (p. 16). Clarifying behaviors of enslaved men, 
themes arose again and again: drinking, gambling, 
wrestling, hunting, evading patron gangs, stealing, forging 
friendships and resisting enslavement” (p. 16).  
 
Lussana gives us a look at the research into the 
relationships between a man and his wife and their 
children.  Given to women all the responsibility to care for, 
educate and sustain children, enslaved men held no place of 
importance in the family, resulting in the formation of a 
“matrifocal”society. Enslaved men could not protect their 
wives from abuse nor stop the selling of a wife and children 
to other owners on other plantations (p. 2). The forging of 
bonds between enslaved men became of great importance 
to their fellow enslaved men. 
 
From a beginning chapter where the work of enslaved men 
is presented, it is clear that slave owners understood the 
relationships of the men and how those added to their 
abilities to work, to lead and to manage.  Observing the 
motivation level of enslaved men to bond and fashion their 
own work culture, owners appeared to put faith in their 
abilities and depend upon their solidarity. In Chapter two, 
the value of the leisure time of enslaved men added 
significantly to work production—some time for family but 
significant time spent with their enslaved brothers by 
“drinking, gambling and wrestling” (p. 17). Lussana points 
out that hunting, evading patrol gangs, stealing from other 
plantations, and resisting plantation owners’ constraints 
allowed enslaved men to form additional bonds of 
masculinity.  
In Chapters 4 and 5, the major insights showed how the 
friendships of enslaved men led to bonds that allowed for 
rebellion and sharing of networks to further their chances 
for freedom, “Through each other, enslaved men created a 
secret world that defied and subverted the slaveholder’s 
authority” (p. 18). 
 
A fascinating read of 149 pages, Acknowledgements, 
Notes, Bibliography and Index of 62 pages provided a great 
resource of primary source materials for any reader or 
researcher pursing new light on the topic of friendships, 
masculinity and resistance of enslaved men in the 
Antebellum South. Recommended as a text or supplemental 
readings for African American Studies, Gender Studies, 
and American History students. 
 
Carol Walker Jordan, Ph.D. 
University of North Carolina, Greensboro 
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Carolina Israelite: How Harry Golden Made Us Care 
About Jews, the South and Civil Rights.  Kimberly 
Marlowe Hartnett.  Chapel Hill: University of North 
Carolina Press, 2015.  ISBN 978-1-4696-2103-6.  368 p.  
$35. 
 
 
 
 
 
The idea to request to review Kimberly Marlowe Hartnett’s 
“Carolina Israelite: How Harry Golden Made Us Care 
about Jews, the South and Civil Rights” was inspired by 
my life experiences living in Charlotte.  Driving through a 
neighborhood where Harry Golden lived and worked, I 
regularly traveled Hawthorne Lane and Seventh Street. 
There is an historical marker: “Harry Golden 1902 – 1981 
“Journalist, humorist & civil rights advocate. He published 
1944-68, The Carolina Israelite. He lived one block N.E.” 
(Charlotte Observer Archives). To learn more about Harry 
Golden and his life seemed a great opportunity. 
 
Kimberly Marlowe Hartnett says of Golden, “middle-aged, 
raspy-voiced cigar-smoking, bourbon-loving Jewish 
raconteur from New York’s Lower East Side (who) landed 
in Charlotte, North Carolina, on the eve of the civil rights 
movement”. (p.1).  Of his impact on the Charlotte 
community, she said, “three decades roasting the painful 
realities of segregation in the warmth of his wit, first in his 
…one-man newspaper, Carolina Israelite, and then in more 
than twenty books” (p.1). 
 
Wanting to know more about Golden, I joyfully opened the 
book when it arrived. I immediately jumped to the black 
and white photographs of Golden’s family, his home and 
office, his visits with celebrity friends and awards evenings, 
along with a front page illustration of the Carolina 
Israelite, dated 1961. (p. 145-156). Hartnett’s weaving of 
the story of Golden’s life is a colorful collection of insights 
that keeps a reader wanting to know more.   
 
To gather a deeper perspective on Golden, the writer, I 
went in search of “Only in America” (The World 
Publishing Company, 1958) (usually available in most 
libraries).  This book is a collection of the interviews and 
essays Golden created whenever he met, talked with or 
experienced an event or happening that impressed him.  
 
Carl Sandburg wrote on the cover leaf of “Only in 
America”:  “whatever is human interests Harry Golden. 
Honest men, crooks, knuckleheads, particularly anybody 
out of the ordinary if even a half-wit, any of them is in his 
line.  Golden writes about them. He drops the sheets of 
writing in a barrel. Comes the time of the month to get out 
his paper, The Carolina Israelite, he digs down into the 
barrel and finds copy”.  Cracker Barrel philosopher was 
mentioned in a New York Times article “If there is such a 
thing as a cracker barrel philosopher left in our Century, 
Mr. Golden has earned the title”. (Hartnett, p. 144)   
 
Recommend for all libraries and all readers. 
 
Carol Walker Jordan, Ph.D. 
University of North Carolina, Greesboro  
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